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THE CHALLENGE

() toppr

India has over

400 million

children of
school going age

There Is a
o We need
DIg problem 5 million

more teachers
WITH EDUCATION IN INDIA

Only 23%

School going children
make it tocollege



personalised
guality education



() toppr

Our founders, Zishaan and Hemanth, have put
together one of the best teams to tackle this challenge

&

Zishaan Hemanth Niranjan Rohitashwa Sarvee
Co-founder & CEO Co-founder & CTO CFO SVP, Sales VP, Renewals
[IT Bombay [IT Bombay IIT Bombay [IT Bombay, P&G lIT Bombay
2X Entrepreneur 2X Entrepreneur Schlumberger 2xX Entrepreneur MIT

&

Prabhdeep Aveg Rajshekhar Joe Jyoti
SVP, Sales & Marketing SVP, Partnerships VP, Product VP, Product AVP, Data Science,
[IT Bombay, Kellogg IT Delhi, IFS IIT Bombay [IT Bombay T Kanpur

P&G, McKinsey 2xX Entrepreneur Goldman Sachs



Do wish tobe a
part of this team
assembled to



OUR JOURNEY

Toppr began its journey in April 2013, from a
small office iIn Mumbali, with an aim to make
learning personalised for everystudent.




OUR JOURNEY

@) toppr

Today, Toppr has expanded to 20 cities
and has helped morethan

80 million students learn better

5MM
TOPPR USER
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As we make our journey to the

next milestone, we want
_achievers amongstyou to
~ pave the Way
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HOW can
NEVGCE:
difference?



YOUR ROLE

You have the THE ROLE

opportunity to * Asan AC,you are
make Iearning expected to managea

_ portfolio of a large
better for children

number of students

everyd ay * Bring revenue tomake a

widespread impact on

Toppr’s business.




We have a lotin
store for



PERKSAT TOPPR

vh | believe that when we hire the best, they
¢ A deserve the best from us. We leave no stone
b unturned for our campus hires, whether it's
| great work culture, exciting benefits, rapid
growth or continuous learning. At Toppr, your
hard work will never go unnoticed.

Prabhdeep Bedi
SVP Sales

MONETARY |

WORK OTHER
PERKS

CULTURE BENEFITS




PERKS AT TOPPR

We care about yourgrowth
as much as Toppr’s

AVP SALES
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We want you to flourish and get paid
handsomely while doing so!

:1,00,000

WORTH OF MONTHLY INCENTIVES



PERKS AT TOPPR

Your great work deserves
rewards and wegive plenty!

TRAVEL

Win foreign trips!
Vacation in Europe,

Thailand, Goa and
more!

CAREER

Make your way toan
MBA! Get relevant
experience and
recommendations

INSURANCE

Get a Medical
Insurance! Insure
your and your
family’s health

* .

o

Zin

REWARDS

Get exciting rewards!

Win phones, laptops,

awards, tablets and
more




Hear what our
superhumans
have to say...



A\ Prateek Vanvariya
&1 L TEAMLEADER

| joined Toppr as a Direct Sales Agent, every 6
months | received a promotion, currently, | am a
Team Leader. The peak of my career was at Toppr, |
got the opportunity to revive a business unit and
Improve the output by 2x. My learning at Toppr has
been unstoppable. The growth at Toppr is much
faster than anywhere else and the remuneration is
even better!

Team Leader

'K
|—'l Team Coach

Acting Team Coach

Joined as DSA




Rohan Khadatkar

5, |
Y /P SALES

When | joined Toppras a Business Associate, there
were just 8 people in the entire company! |
launched Toppr’s first digital campaign and set up
the initial team of 20 tele-callers. Since then, | have
launched 3 city level sales teams and grown to
manage a portfolio of 12 cities as AVP Sales. It's

been a great ride and | know there’s a lot more in
store.

T

| Lead Manager
ﬂ ! Tele Sales

Joined as

IIT Bombay Business Associate

Head of Sales
Central India

-

AVP
Sales







Come, be a part
of the

edtech revolution



